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AQUATIC TRAINING COURSES – SAFEGUARDING POLICY

Aquatic Training Courses adheres to the principles and guidance contained within the “STA Swimming Teaching Code of Practice” and “Safeguarding Children, Young Persons and Vulnerable Adults” portfolio. 

All staff are fully committed to high standards of Safeguarding practice, i.e. promoting the welfare of children and protecting them from harm and recognises and embraces the four main principles of Safeguarding:
· Protecting children from abuse and maltreatment 
· Preventing harm to children’s health or development 
· Ensuring children grow up with the provision of safe and effective care 
· Taking action to enable all children and young people to have the best outcomes.
Aquatic Training Courses is also committed to high standards of Child Protection and recognises that Child Protection is part of the overall Safeguarding process:
· It focuses on protecting individual children identified as suffering or likely to suffer significant harm. This includes child protection procedures which detail how to respond to concerns about a child. 
https://www.nspcc.org.uk/preventing-abuse/safeguarding/ 
All staff working with or on behalf of Aquatic Training Courses and all Learners taking part in any swimming teacher training courses with us are urged by their course Tutor to obtain a copy, read and follow the STA Swimming Teaching Code of Practice, which incorporates vital Safeguarding information and guidance but also important information relating to Teaching in the Water, where Safeguarding & Health & Safety play equally important roles. 

The Law:

All Aquatic Training Courses staff working with children, young persons and vulnerable adults are aware of the legal classifications as detailed below:

1. In England, Wales and Northern Ireland, by definition: 
· A child or young person is considered in law, to be anyone aged 17 or under 
· A vulnerable adult is described as a person aged 18 years or over, who is in receipt of, or may be in need of community care services by reason of mental or other disability, age or illness and who is or may be unable to take care of him or herself, or unable to protect him or herself against significant harm or exploitation. 
In Scotland, by definition: 
· A child or young person is considered in law, to be anyone aged 15 or under 
· Adults at risk are adults who: 
• Are unable to safeguard their own well-being, property, rights or other interests; are at risk of harm; and because they are affected. 
We recognise the 5 guiding principles for safeguarding children and young people and vulnerable adults, as laid down by the Child Protection in Sport Unit (CPSU):
These principles are: 
· Children and young people have a right to enjoy sport, free from all forms of abuse and exploitation 
· All children and young people have equal rights to protection from harm 
· All children and young people should be encouraged to fulfil their potential, and inequalities should be challenged 
· Everybody has a responsibility to support the care and protection of children 
· Sporting organisations have a duty of care to children and young people who participate in sport. 
(CPSU Standards for Safeguarding and Protecting Children 2015) 

The different forms of abuse:

All staff recognise that abuse can take many forms, the main ones being:

· Physical
· Emotional
· Neglect
· Sexual

We recognise that there are many other forms of abuse such as bullying and online abuse, which are all equally unacceptable, but staff are reminded that the above 4 forms of abuse are the main ones to be concerned about.

Poor practice or abuse?

· If a Tutor/Assessor or Aquatic Teacher suspects poor practice, then it is appropriate to question the practice with the teacher, and a record of the concerns kept. 
Dealing with an incident or disclosure:

As per the guidance provided within the STA Safeguarding Portfolio, with regards to the reporting of any incidents, disclosures and concerns, all staff are reminded to follow the procedures listed below:
If a child makes an allegation or disclosure, it should ALWAYS be taken seriously. Although false allegations do occur, these are very rare. If faced with this situation, an aquatic teacher needs to follow the government guidance on how to deal with this: 
· Listen to the child 
· Reassure them it is not their fault 
· Tell them you will take action 
· Explain to the child the action you are going to take 
· Ensure confidentiality, but do not promise to keep it a secret 
· Make comprehensive and contemporaneous notes*; and 
· As soon as it is practically possible complete an incident report form. 
*Contemporaneous notes: This is defined as an accurate record, made at the time, or as soon after the event as practicable. It is a record of relevant evidence which is seen, heard or done, by the maker of the note. 
If the allegation does not involve an immediate family member, then it is advisable to talk to the parents / carers and explain the next action. 
There are 4 options available to an aquatic teacher when a concern is raised. The course of action depends upon the perceived seriousness of the incident or allegation. The options are: 
· If an aquatic teacher believes the child is at imminent risk or harm, then social services or the police should immediately be informed. If there has been a crime committed or there is a risk a crime will be committed, then the Police should be informed. 
· If unsure, and the aquatic teacher is certain the child is not in imminent danger, then you can either contact the NSPCC helpline at help@nspcc.org.uk or call them on 0808 800 5000. This is a UK wide service, and other countries will have their own systems in place. 
· Alternatively, you can contact the STA (01922 645097) and they will refer your concern to the Lead Child Protection Officer (LCPO) who will give advice and guidance. Please note that this service is only available to STA members and STA swim schools. 
The use of video and photographic images for social media/publicity purposes:
· Photographs and videos taken for this purpose must be authorised with written/signed consent from the Learner.
· Any Learner that does not consent to the above must have their wishes respected and no photographs or videos shall be taken of any such persons 
· Any photographs or videos taken of the participants/swimmers on a training course shall only be Head shots (from shoulders upwards) if participant is in swimwear or participants must be fully clothed.
Recruitment of staff:
Prior to employing a Tutor/Assessor at Aquatic Training Courses, a full enhanced DBS check is sought. Any potential employees unwilling to share their DBS check information shall not be employed. If the potential employee is willing to share their check, a photocopy will not be taken but the number and date of the check shall be recorded.
We recognise that there are limitations to the DBS system and that it is simply an indication that on the date it was released, the individual concerned had no relevant convictions or issues that would prevent the individual from working with children. 
Due to the limitations of the DBS scheme, if the potential employee is unknown to Aquatic Training Courses management, then 2 references from professionals will be sought. At least one should come from the previous employer, or in the case of a school leaver, a letter from the Head Teacher. 
A potential employee should also demonstrate that they have attended or completed basic safeguarding and protecting training. This can be completed via STA Online or ported from another agency, but the validity, if it is not the STA course, should be confirmed by the STA as an acceptable course of instruction. 
When employing an individual, the Centre Co-ordinator will observe this individual working with the population they are employed to work with, to ensure their practice is appropriate. 
Overseas employees need to bring a police check from their country of origin and should be made aware of the Laws of the Country in which they will work. For example, whilst child abuse is not acceptable in any country, the definition of abuse may be different. The age of consent for sexual contact may also be different. 

To summarize:
In conclusion there are some key things for all staff/management to remember; 
· If you have concerns, then they must be reported. You may be a vital piece of a bigger jigsaw in the safeguarding and protecting of a child, young person or vulnerable adult. 
· Take any concerns, allegations or disclosures seriously and always report to the relevant authority. 
· It is not an aquatic teacher’s job to decide if a child is being abused or is in the receipt of poor practice. 
· All aquatic teachers/tutors/assessors should abide by the STA Code of Conduct, and not undertake activities for which they are not trained, or undertake any activity that has not been risk assessed. 
· If you are an employer, you should ensure all staff are DBS checked, have appropriate training and gain references prior to allowing them access to children, young people or adults. 
· Ensure all staff are aware of reporting procedures. 
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